
Learn innovative strategies to 
attract & retain top talent 
“85% of job seekers lie on their resume & 
during the hiring process. 46% of hires 
fail in their first 18 months costing com-
panies $10,000 per entry-level workers & 
$40,000 per manager. And on top of 
that, 30% of job seekers’ references are 
fake.”
Hiring is highly flawed. What’s the fix?
Published in Inc. on January 9th, 2020
By Ryan Jenkins: Millenial & Generation Z speaker & generations 
expert

Overview of an on-boarding process 
using a behavior assessment tool. 
The four part program dramatically in-
creases the probability that the new em-
ployee will adapt well to the company’s 
culture, have a strong relationship with 
their manager, demonstrate loyalty to the 
company, & hit the ground running by 
adding value from day one.

This c ed by

“The Tri County’s lea yee benefits firm.”

Thurs, March 12th
9:00 - 11:00am

Assorted pastries, fruit,
& coffee will be provided

Reserve your spot by
March 5th at

rsvp@cignetwork.com
For questions call

(803) 980-2449

Location:
Brakefield at Riverwalk

1111 Brakefield Dr.
Rock Hill, SC 29730

(803) 324-3400

Credits Approved for
1.75 SHRM credits 

&
1.75 HRCI credits

Burt Lohoff-Gaida has 25 years of international experience in senior human resourse 
for four multinational coporations. He employs his coaching and consulting abilities to help 
busnesses fully engage their employees. His business understanding and human resources 
experience will benefit your company in the areas of employee selection, on-boarding, retention, 
management competencies, succession planning, employee, engagement and team perfor-
mance.

Michael Clegg is a managing partner of Q Works. Over the past decade, Michael has 
worked in the industry as a Regional Executive successfully building teams and managing 
dozens of associates throughout the United States. Specializing in contract staffing, Michael is 
able to leverage his experience to offer clients a personal, customized partnership. He and his 
staff have successfully filled mid-level to senior management positions in sales, marketing, engi-
neering, operations, technology, healthcare and finance. 


